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Disclaimer

Sustainable Care is funded by the Economic and Social Research Council (award
ES/P009255/1, Sustainable Care: connecting people and systems, 2017-21, Principal
Investigator Sue Yeandle, University of Sheffield).

The Retention and Sustainability of Social Care Workforce (RESSCW) project is a
collaboration between the University of Kent, University College London, City University,
and Skills for Care. It is funded by the Health Foundation’s Efficiency Research
Programme (award reference number: 1325587). The Health Foundation is an

independent charity committed to bringing about better health and health care for
people in the UK.




The landscape

* Migrants’ contribution to the English LTC sector
— Changes and continuity

e Staff turnover and job vacancies

* Brexit and new immigration systems
* COVID-19 and the LTC labour supply
e Local market dynamics

e LTC sector resilience during system shocks — British vs. migrant
workers’ contribution
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Implications: short and long term

* The ‘opposing” COVID-19 and Brexit forces

* Training, commitment and retention: key components of
resilience

* Harnessing opportunities: from temporality to stability
e LTC provisions: potential changes

* Quality of work and services

e Safeguarding and rights: the migrant workers’ position
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Thank you for listening
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